
 

 

	
REGULAR	MEETING	OF	THE	BOARD	OF	EDUCATION	

CLOVIS	MUNICIPAL	SCHOOLS	
1009	Main	Street	
April	25,	2017	

	
	
A	regular	meeting	of	the	Board	of	Education	was	held	on	Tuesday,	April	25,	2017,	at	5:30	p.m.	at	the	Clovis	
Municipal	 Schools	Administration	Building,	 1009	Main	Street,	 Clovis,	New	Mexico.	 	 School	Board	members	
present	were:	Paul	Cordova,	President;	Terry	Martin,	Vice	President;	Justin	Howalt,	Secretary;	Cindy	Osburn,	
Member;	and	Kyle	Snider,	Member.	School	personnel	present	were	Jody	Balch,	Superintendent;	Carrie	Bunce,	
Deputy	Superintendent;	Shawna	Russell,	Assistant	Superintendent	of	Finance;	and	Dr.	Kerry	Parker,	Assistant	
Superintendent	 of	 Human	 Resources.	 Joe	 Strickland,	 Deputy	 Superintendent,	 was	 unable	 to	 attend.		
Additional	individuals	present	were:	Jelayne	Curtis,	Executive	Assistant	to	the	Superintendent;	Jeffrey	Baker	
and	Cynthia	Friday-Allison	representing	Cannon	AFB;	staff;	and	members	of	the	public.		
	
	
I.	 CALL	TO	ORDER/ROLL	CALL	

Mr.	Cordova	called	the	meeting	to	order.		A	quorum	of	the	Board	was	present.		
	
II.	 INVOCATION/PLEDGE	AND	SALUTE	–	Terry	Martin	

Mr.	Martin	offered	the	invocation,	pledge,	and	salute.	
	

III.	 *CONSIDER	APPROVAL	OF	MINUTES	-	March	21st	Meeting		
Mr.	 Howalt	 made	 a	motion	 to	 approve	 the	March	 21st	 Board	meeting	minutes	 as	 presented.	 	 Mr.	
Snider	seconded	the	motion.		The	motion	carried	with	Mr.	Martin	abstaining.	
	

IV.	 *CONSIDER	APPROVAL	OF	AGENDA	
Mr.	Martin	made	a	motion	to	amend	and	approve	the	agenda.		Mr.	Martin	requested	item	VI-C	(Stomp	
Group	Performance)	be	moved	to	follow	the	approval	of	the	agenda.		Mr.	Snider	seconded	the	motion	
to	approve	the	agenda	as	amended.		The	motion	carried	unanimously.											
	

V.	 OPEN	FORUM	
No	speaker	registration	cards	were	submitted	to	speak	under	the	Open	Forum	section	of	the	agenda.			
	

VI.	 *CONSENT	AGENDA	
	
Those	items	are	placed	on	the	agenda	so	that	the	Board,	by	unanimous	consent,	can	designate	
those	routine	agenda	items	that	they	wish	to	be	approved	or	acknowledged	by	one	motion.		If	
an	item	does	not	meet	with	the	approval	of	all	Board	members,	that	item	will	be	heard	when	
reached	under	the	regular	agenda.	

A.		Consider	Accounts	Payable	Check	Listing/Voided	Check	Listing/Bank	of	America	
Purchasing	Card	Charges	for	March	

B.		Consider	Activity	Report	for	March	
C.		Consider	Student	Nutrition	Report	for	March	 	
D.		Consider	Investment	Report	for	March	
E.		Consider	Budget	&	Expenditure	Report	for	March	
F.		Consider	Revenue	Report	for	March	

	 G.		Consider	Budget	Adjustments	
	
BAR	Number	 Fund	Name	 Fund	#	 	Amount		
012-000-1617-0071-I	 PUPIL	TRANSPORTATION	 13000	 	$99,340.00		
012-000-1617-0073-I	 CARL	D	PERKINS	SECONDARY	 24176	 	$6,878.00		
012-000-1617-0074-I	 CARL	D	PERKINS	SECONDARY	 24174	 	$14,455.00		
012-000-1617-0081-I	 ROTC	 25200	 	$2,054.00		
012-000-1617-0082-I	 CAPITAL	IMPROVEMENTS	SB-9	 31700	 	$799,033.00		
012-000-1617-0067-I	 IDEA-	EARLY	INTERVENTION	SERVICES	 24112	 	$10,280.00		
012-000-1617-0069D	 OPERATIONAL	 11000	 	$(1,153,184.00)	
012-000-1617-0080-D	 IDEA-B	 24106	 	$(10,280.00)	
012-000-1617-0077-T	 CMS	FOUNDATION	 26184	 	$-				
012-000-1617-0070-M	 OPERATIONAL	 11000	 	$-				
012-000-1617-0078-M	 TRUANCY	INITIATIVE	PED	 27141	 	$-				
012-000-1617-0076-M	 CMS	FOUNDATION	 26184	 	$-				
	
	 H.		Consider	RFP/ITBs	
	 	 1.		RFP	14-201	Local	Phone	Service	
The	 staff	 recommended	 renewal	 with	 Plateau	 Telecommunications	 as	 shown	 in	 the	 attachments	
provided	to	the	Board.			
	 	 2.		ITB	17-102	Cameo,	Freshman	Academy,	&	Zia	Parking	Lots	
The	staff	recommended	award	of	bid	 lot	#3	to	K.	Barnett	&	Sons,	 Inc.	as	shown	in	the	attachments	
provided	to	the	Board.		Bid	lots	#1	and	#2	have	been	rejected	and	will	be	re-bid.			
	 	 3.		RFP	17-201	Cheer	&	Dance	Uniforms	
The	 evaluation	 committee	 recommended	 award	 to	 Varsity	 Spirit	 Fashions	 as	 shown	 in	 the	
attachments	provided	to	the	Board.			
	 	 4.		RFP	17-202	Audit	Services	
The	 evaluation	 committee	 recommended	 award	 to	 Jaramillo	 Accounting	 Group	 as	 shown	 in	 the	
attachments	provided	to	the	Board.		
	
Mr.	Martin	made	a	motion	to	approve	the	Consent	Agenda	as	presented.	 	Mr.	Howalt	seconded	the	
motion.		The	motion	carried	with	Mr.	Snider	abstaining.			
	 		 	

VII.	 SUPERINTENDENT'S	REPORT	–	Jody	Balch	
A.		Cannon	Air	Force	Base	Update	–Col	Diane	Sullivan	

In	Col	Sullivan's	absence,	Jeffrey	Baker	indicated	Col	Sullivan	would	be	taking	the	Special	Operations	
Command	 at	MacDill	 AFB	 in	 Florida.	 	He	 also	mentioned	 the	 school	 liaison	position	 that	 has	 been	
vacant	has	been	opened	and	advertised.	 	Mr.	Baker	 informed	 the	Board	and	administration	 this	 is	
PCS	season;	therefore,	approximately	20-25%	of	the	CAFB	personnel	would	be	moving	this	summer	
and	approximately	the	same	amount	would	be	moving	in.					

B.		New	Mexico	PED	FOCUS	Tiered	Quality	Rating	&	Improvement	System	Outstanding	
	 Educator	Award	-	Presented	by	Terry	Tapia,	Suzanne	Harper,	Brenda	Kofahl	

Suzanne	Harper,	Public	Education	Department	(PED)	consultant,	recognized	Jeremy	Martin	and	his	
staff	and	presented	them	with	the	FOCUS	Tiered	Quality	Rating	&	Improvement	System	Outstanding	
Educator	Award.		She	stated	Lincoln-Jackson	Family	Center	and	Los	Niños	Early	Intervention	Center	
have	excellent	programs.	 	Terri	Tapia	and	 Jody	Alpers	 from	the	PED	also	congratulated	Mr.	Martin	
and	his	staff	on	their	outstanding	program.			



 

 

C.		Stomp	Group	Performance	-	Parkview	Elementary	Music	Program	
The	Stomp	Group	from	Parkview	Elementary,	under	the	direction	of	music	teacher	Zahra	Bint-Bilal,	
performed	for	the	Board,	administration,	and	public.		

D.	Recognize	Clovis	High	School	Choirs	-	Brandon	Boerio	
Mr.	 Boerio	 recognized	 the	 Clovis	 High	 School	 (CHS)	 Women’s	 Select	 and	 Chamber	 Choirs	 who	
recently	competed	 in	the	New	Mexico	Activities	Association	State	Choir	Contest,	which	was	held	at	
Cleveland	High	School	in	Rio	Rancho.	In	the	Mixed	Choir	Division,	the	CHS	Chamber	Choir	earned	a	
3rd	place	bronze	medal	and	the	Women's	Select	Choir	earned	a	2nd	place	silver	medal	 in	the	Treble	
Choir	 Division.	 He	 also	 introduced	 and	 congratulated	 Sean	 Galloway	 and	 Peggy	 Brady	 on	 their	
accomplishments.			

E.		Recognize	the	Volunteer	of	the	Year	-	Joe	Strickland	
Ms.	Howell,	Principal	of	Mesa	Elementary	School,	introduced	the	Volunteer	of	the	Year,	which	was	a	
husband	and	wife	parent	team.		She	congratulated	and	thanked	Marcus	and	Selena	Anthony	for	their	
continued	support	and	presented	them	with	a	"Pulling	Together"	bronze	statue.	

F.		La	Casita	Elementary	School	Update	-	Dr.	Sylvia	Martinez	
Mr.	Balch	introduced	Dr.	Sylvia	Martinez,	Principal,	to	give	an	update	on	La	Casita	Elementary	School.		
Dr.	Martinez	prepared	a	PowerPoint	presentation	that	she	shared	with	the	Board	and	administration.		
The	 presentation	 included	 information	 on	 the	 dual-language	 program,	 school	 to	 home	 Parent	
Advisory	Council	communication,	ACCESS,	Istation	Reading	and	Math,	2016	PARCC,	staff	professional	
development,	 extra-curricular	 activities,	Math	Night	 -	parent	 engagement,	 Folklórico	dance	 troupe,	
keyboard	 practice,	 Reading/Math	 acceleration	 after-school	 program,	 Poesía	 en	 El	 Llano	 Estacado,	
Music	post	contest,	Spanish	Spelling	Bee,	and	artwork	by	students.		

	
VIII.	 INSTRUCTIONAL	MATTERS	-	Joe	Strickland	

A.		Introduce	Social	Studies	Curricula	
In	Mr.	 Strickland's	 absence,	 Carrie	Nigreville	 presented	 the	 Social	 Studies	 curricula	 and	 stated	 the	
information	was	for	introduction	only	and	asked	if	the	Board	had	any	questions.		The	curricula	would	
be	out	for	review	prior	to	presenting	to	the	Board	on	May	23rd	for	approval.		There	were	no	questions	
from	the	Board.			

B.		Discussion	of	La	Casita	Zone	Change	
In	Mr.	 Strickland's	 absence,	 Ms.	 Bunce	 discussed	 the	 La	 Casita	 zone	 change.	 	 Ms.	 Bunce	 stated	 in	
September	 they	 brought	 the	 rezoning	 to	 the	 Board,	 changing	 the	 zone	 areas	 from	Parkview	 to	 La	
Casita	Elementary.		Ms.	Bunce	said	this	change	involved	34	students;	ten	already	attend	La	Casita	and	
24	of	them	to	be	moved.		She	indicated	a	letter	had	been	sent	to	parents	informing	them	of	the	zone	
change	and	 that	 for	one	year	 the	District	would	provide	busing.	 	Ms.	Bunce	 further	 explained	 that	
students	can	stay	at	Parkview	this	year	and	next,	then	at	the	close	of	next	year,	they	could	still	attend	
Parkview,	but	would	have	to	provide	their	own	transportation.		If	parents	do	not	want	their	child	to	
participate	 in	 the	bilingual	program,	 the	District	would	bus	 the	student	 to	Lockwood,	according	 to	
Ms.	Bunce.	 	Additionally,	Ms.	Bunce	 stated	of	 the	24	 students,	 seven	 have	 already	moved,	13	have	
moved	in	their	place,	so	the	District	is	looking	at	about	30	students	now;	15	students	live	in	that	zone	
who	are	attending	La	Casita.			
	
Ms.	Osburn	clarified	that	these	students	can	continue	to	attend	Parkview	next	year	and	the	District	
would	provide	busing,	but	after	that	they	can	continue	to	attend	Parkview,	but	would	have	to	provide	
their	 own	 transportation.	 	 Ms.	 Bunce	 stated,	 yes.	 	 Ms.	 Osburn	 also	 clarified	 if	 the	 student	 needs	
English,	the	District	would	provide	transportation	to	Lockwood	Elementary.	 	Ms.	Bunce	said	if	they	
need	English,	we	would	provide	the	transportation	to	Lockwood.			

	
IX.	 HUMAN	RESOURCES	MATTERS	-	Dr.	Kerry	Parker	

*A.		Consider	Board	Policy	J-0650/Student	Admissions	
Dr.	Parker	presented	Board	Policy	J-0650	for	approval	and	stated	the	changes	are	to	bring	the	policy	
into	compliance	and	alignment	with	current	District	procedures.			
	
Mr.	 Snider	made	a	motion	 to	approve	Board	Policy	 J-0650	as	presented.	 	Mr.	Martin	 seconded	 the	
motion.		The	motion	carried	unanimously.			

	
X.	 FINANCIAL	MATTERS	-	Shawna	Russell	

*A.		Consider	Petty	Cash	Request	
Ms.	Russell	presented	 the	petty	 cash	 request	 from	 the	Clovis	High	School	 choir.	 	 She	 indicated	 the	
request	was	for	student	meals	and	expenses	during	the	choir	trip	to	Denver,	May	5	-	7,	2017	in	the	
amount	of	$2,730.		
	
Mr.	Snider	made	a	motion	to	approve	the	petty	cash	request	as	presented.		Mr.	Martin	seconded	the	
motion.		The	motion	carried	unanimously.	

*B.		Consider	Audit	Contract	with	Jaramillo	Accounting	Group	
Ms.	Russell	presented	the	audit	contract	with	Jaramillo	Accounting	Group	stating	this	is	the	first	year	
of	a	new	three-year	contract.	 	She	stated	at	the	end	of	these	three	years,	the	District	would	have	to	
choose	a	new	auditor.				
	
Mr.	 Martin	 made	 a	 motion	 to	 approve	 the	 audit	 contract	 with	 Jaramillo	 Accounting	 Group	 as	
presented.		Mr.	Snider	seconded	the	motion.		The	motion	carried	unanimously.			

*C.		Consider	Proposed	2017	-	2018	Salary	Schedules	
Ms.	Russell	presented	the	draft	salary	schedules	for	the	Board's	consideration.		Ms.	Osburn	had	some	
questions.	 	 She	 said,	 "As	 I'm	 looking	 at	 the	 schedules,	 the	 first	 one	 was	 the	 Management	 and	
Administration,	 so	 I	 see	you	guys	 tried	 to	blend	some	of	 those;	good	 job."	 	Ms.	Russell	 stated,	 "We	
combined	three	salary	schedules	into	one."		Ms.	Osburn	stated,	"I	was	interested	in	the	rationale	for	
only	one	line."		Ms.	Russell	said,	"Our	rationale	is	if	you	are	a	principal	at	a	building	then	we	expect	
you	to	do	the	same	job	whether	you	have	been	here	one	year	or	ten.		Most	of	our	teachers,	and	I	say	
most	 of	 them	 for	 one,	were	 paid	 the	 same	 salary	 to	 begin	with	 so	 it	 gives	 them	 an	 easier	 look	 at	
moving	up.		When	you	are	an	assistant	principal,	you	can	see	what	it	would	pay	to	move	to	a	middle	
school	principal,	high	school	principal,	or	to	a	director's	position."		Mr.	Balch	added,	"Ms.	Osburn	do	
you	 remember	 a	 time	when	 it	 use	 to	 be	 advantageous	 that	 you	wanted	 to	 become	 a	 high	 school	
principal	and	you	would	bypass	all	 the	other	principalships	because	 it	paid	more.	 	So	our	goal	and	
this	whole	exercise	is	to	make	sure	that	the	hierarchy	of	management,	there	is	a	reason	you	want	to	
be	an	assistant	principal	is	to	become	a	principal	and	not	stay	at	that	level	because	it	pays	more	than	
80%	of	those	other	positions.		So,	with	the	criteria	of	NMTEACH,	the	evaluation	system,	with	what	is	
expected	of	a	principal,	a	brand	new	one	has	the	same	expectations	as	it	is	for	the	ones	choosing	to	
stay	in	a	position	for	ten	or	twelve	years.		The	work	is	the	work."			Ms.	Osburn	said,	"I	get	that,	but	at	
the	same	time,	the	landscape	has	changed	dramatically	and	so	we	need	principals	to	stay	at	it	a	little	
while	so	they	figure	out	what	they	need	to	do	and	get	the	job	done	because	they	are	managing	a	lot	of	
things.		There	are	only	two	assistant	superintendent	jobs	and	two	deputy	superintendent	jobs	so	the	
likelihood	of	moving	up	 is	 less	 likely,	but	 I	 just	wondered	how	the	principals	 felt	about	 this	 salary	
schedule."		Mr.	Balch	said,	"All	but	the,	I	don't	know	how	many	outliers	we	had,	maybe	one	or	two,	all	
of	 them	received	a	 raise	or	most	of	 them	did;	elementary	certainly."	 	Dr.	Parker	added,	 "We	had	a	
salary	schedule	and	that	was	deceptive	because	we	weren't	moving	people.		There	was	a	range,	but	
they	didn't	ever	get	to	move	up	to	that	level.	 	We	thought	it	was	more	fair	to	say,	here's	what	your	
salary	is	for	this	next	year	because	they	weren't	moving	up	steps,	ever."			
	
Ms.	Osburn	stated,	"I	 just	 thought	 last	year	we	talked	about	that	we	were	actually	going	to	start	 to	
monitor	 the	 lanes	and	the	salary	steps."	 	Mr.	Balch	said,	 "We	are	honoring	 lanes	on	 teachers."	 	Ms.	
Russell	added,	"For	all	other	employees,	yes."		Mr.	Howalt	said,	"So	the	steps	are	going	to	be	effective?		
So	the	steps	will	be	based	off	of	years	of	service?"		Mr.	Balch	replied,	"Not	necessarily."		Mr.	Howalt	
asked,	"Who	determines	where	a	teacher	falls	on	that	step?"		Ms.	Russell	said,	"The	PED	determines	



 

 

that.		We	can	only	claim,	if	they	have	one	year	of	service,	that	is	the	most	that	we	can	give	them	and	
then	we	accept	service	from	other	districts."		Mr.	Howalt	stated,	"So	it	is	years	of	service."		Mr.	Balch	
said,	 "But	 they	 have	 been	missed	 in	 the	 past.	 	 There	were	 years	 nobody	moved	 anywhere	 on	 the	
step."	 	Mr.	Howalt	asked,	"So	are	we	going	to	correct	 that	 this	year	and	put	people	where	they	are	
suppose	 to	 be?"	 	 Ms.	 Russell	 said,	 "Up	 through	 step	 16,	 which	 is	 what	 we	 get	 funded	 for,	 all	 the	
teachers	 are	 given	 credit	 for	 the	 number	 of	 years	 they	 have	 been	 teaching."	 	Mr.	Howalt	 said,	 "So	
going	back	to	the	administration	proposal,	we	are	proposing	giving	all	 these	administrators	a	raise	
based	off	of	 their	 current	salaries;	 there	are	 few	exceptions.	 	Are	we	going	 to	decrease	 their	pay?"		
Ms.	 Russell	 said,	 "Nobody	 gets	 a	 decrease."	 	Mr.	Howalt	 said,	 "Then	 the	 net	 affect	 of	what	we	 are	
proposing	is	an	increase	in	budget	of	about	$100,000."	 	Ms.	Russell	replied,	"No."	 	Mr.	Balch	stated,	
"Attrition	took	care	of	some	of	that;	we're	missing	principals."		Mr.	Howalt	said,	"I'm	assuming	we	are	
going	to	try	and	fill	those	positions."		Mr.	Balch	replied,	"Ranchvale,	no.		That	is	a	dead	position."				Mr.	
Howalt	 said,	 "Based	 off	 of	 the	 current	 position	 they	 are	 in	 and	 the	 proposed	 salary	 range,	 for	
example,	we	are	going	from	Director	of	Assessment	who	is	currently	at	$52,000	to	$77,000.		Are	we	
giving	 them	a	$25,000	 increase	 in	pay?"	 	Ms.	Russell	stated,	 "That	 is	not	correct.	 	They	were	a	 late	
start	in	that	position.		They	did	not	have	a	full	year	contract.		So	the	contract	is	for	the	portion	of	the	
year	they	were	in	that	position."	 	"I	believe	we	calculated,	this	week	or	last	week,	the	state	average	
administrative	 salary	 in	 New	 Mexico	 is	 $87,000	 per	 person,	 on	 average,	 and	 not	 including	 the	
superintendent	and	districts	in	our	area	is	$78,000.		We	are	almost	$10,000	lower,"	Mr.	Balch	stated.		
Mr.	 Howalt	 asked,	 "Where	 do	 our	 teachers	 stand?"	 	 "With	what	 is	 directed	 by	 the	 state,	 which	 is	
$34,000,	$42,000,	and	$52,000,"	Mr.	Balch	stated.	 	Ms.	Russell	added,	"Our	beginning	level	teachers	
are	actually	higher	than	the	state."			
	
Ms.	Osburn	had	questions	regarding	the	instructional	salary	schedule.		"For	17-18	our	MA+45	or	ED	
SP,	Level	III,	 they	are	taking	a	$2,268	pay	decrease."	 	Ms.	Russell	said,	"They	will	move	steps	every	
year.		We	are	continuing	to	fix	the	salary	schedules	because	it	makes	no	sense	for,	especially	teachers,	
to	get	a	$10	raise	for	being	here	one	year	or	two	years	and	year	15	and	16	it	is	a	$3,500	raise.		So	as	
they	move	up	we	change	 the	 salary.	 	They	have	 to	get	 some	kind	of	 an	 increase	or	we	can't	move	
them,	so	we	are	trying	to	fix	the	salary	schedules	in	the	process	of	doing	that.		Making	sure	that	each	
step,	 there	 is	an	equal	amount	of	money	between	each	step."	 	Ms.	Osburn	clarified,	 "There	 is	not	a	
step	after	16?"		Ms.	Russell	said,	"There	is	not,	so	the	people	that	are	after	16,	if	they	are	paid	higher	
than	step	16,	their	salary	is	frozen,	if	it	is	lower	than	step	16,	they	will	be	paid	the	salary	on	step	16."		
Mr.	 Howalt	 expressed	 his	 appreciation	 for	 cleaning	 that	 up	 because	 there	was	 odd	 numbers.	 	Ms.	
Russell	said,	 "We	can't	 fix	 it	all	at	once."	 	Mr.	Howalt	asked,	 "Why	not?	 	From	a	budget	standpoint,	
why	can't	we	fix	 it?	 	Why	didn't	we	potentially	start	with	the	teachers	and	fix	their	salary	ranges?"		
Ms.	Russell	 said,	 "We	have	every	year."	 	She	gave	an	example	of	moving	 levels	and	ranges	and	 the	
extensive	cost	involved.	 	Mr.	Howalt	said	we	are	constantly	looking	and	searching	for	teachers	so	if	
there	was	motivation	 for	 teachers	 to	 stay	 in	 the	District,	 then	we	wouldn't	 have	 to	 be	 looking	 for	
teachers,	which	 impacts	 our	Training	&	Experience.	 	Mr.	 Balch	 stated,	 "A	 one-percent	 raise	 is	 still	
$500,000	per	year,	forever.		We	just	lost	our	last	four	SEG	payments,	which	have	been	cut		$425,000;	
each	 one	 of	 them."	 	 Ms.	 Russell	 added,	 "In	 every	 other	 district	 in	 the	 state,	 when	 they	 do	 salary	
schedules,	they	are	bumping	them	a	dollar	per	step	because	they	don't	have	money	to	give	increases,	
so	we	are	at	trying	to	at	least	do	the	$100	per	step.	"		Ms.	Osburn	stated,	"I	predict	this	is	going	to	be	a	
public	relations	matter	trying	to	get	teachers	to	understand.		If	you	just	look	at	the	schedule	and	say,	
'why	is	this	happening?'"		Ms.	Russell	replied,	"They	know	that	they	are	moving	to	the	next	step,	so	if	
they	were	at	 step	10	 last	year	 they	will	be	moving	 to	step	11."	 	She	gave	an	example	of	 the	salary	
increase.		Ms.	Osburn	said	if	they	were	at	step	15	and	moving	to	16	and	thought	they	were	going	to	
get	$58,000	and	they	are	only	going	to	get	$56,000.		She	said	that's	the	ones	she	is	talking	about.		Dr.	
Parker	interjected	they	have	conversations	to	explain	that	salary	schedules	are	only	for	one	year	and	
can	change	from	year	to	year	and	it	can	be	very	frustrating.		Ms.	Osburn	added,	"Especially	when	you	
balance	it	with	the	administrative	salary	schedule	where	it's	pretty	dramatic."			
	
Mr.	 Howalt	 noted	 they	 created	 positions	 under	 the	 stipend	 salary	 schedule.	 	 "How	 many	 new	
positions	did	we	create	and	the	net	impact?"		He	said	between	last	years	schedule	and	the	proposed	
schedule	we	now	have	additional	Color	Guard	stipends.	 	Ms.	Russell	responded,	"That	is	something	
we	have	paid	every	year,	for	the	last	5-6	years.		Instead	of	being	on	the	salary	schedule,	it	was	paid	
through	accounts	payable.		I	preferred	for	that	to	be	on	the	salary	schedule."		Mr.	Howalt	added,	"So	
we	 didn't	 create	 new	positions,	 they	were	 just	 not	 on	 the	 schedule?"	 	Mr.	 Balch	 said,	 "How	many	
stipends	did	we	cut?"		Dr.	Parker	replied,	"We	cut	a	lot	last	year.		That	was	part	of	the	cleanup."		Mr.	
Howalt	said,	"This	truly	now	reflects	the	stipends."		Mr.	Balch	gave	examples	of	staff	that	had	multiple	
stipends,	 such	as	 four	 stipends.	 	 	Ms.	Osburn	asked	what	we	based	 the	 increases	of	 some	stipends	
from	$3,500	to	$5,000	on.			Ms.	Russell	replied,	"We	did	increase	some	of	our	coaches	pay.		In	looking	
at	our	coaches	and	the	number	of	days	they	work,	I	believe	we	had	some	people	that	were	making	
$1.31	per	hour."		Mr.	Balch	said	we	don't	have	coaches	at	our	middle	schools	anymore;	we	have	the	
guys	from	Little	League.		Ms.	Osburn	said,	"So	the	only	stipend	that	I	saw	was	taken	away	was	for	the	
Board	Clerk,	is	that	correct?"		Ms.	Russell	replied,	"That	is	correct	and	she	was	notified	last	year."		Ms.	
Osburn	stated,	"So	as	a	Board	I	would	like	to	have	a	conversation	about	that	at	some	point	to	redefine	
what	we	expect	before	we	completely	eliminate	that."		Ms.	Russell	said,	"And	she	gets	overtime	pay	
for	doing	anything	over	and	above	.	.	.	(inaudible)."						
		
Mr.	Snider	made	a	motion	to	approve	the	proposed	2017	-	2018	salary	schedules	as	presented.		Mr.	
Martin	seconded	the	motion.		The	motion	carried	unanimously.			

	
XI.	 STAFF	REPORTS		
	 	 A.		Human	Resources	Report	

There	were	no	questions	regarding	the	Human	Resources	Report.	
	 B.		Purchase	Orders	
There	were	no	questions	regarding	the	purchase	orders.			

	
XII.	 ANNOUNCEMENTS	 	 	

Mr.	Balch	made	the	following	announcements:			
A.		May	19	 Clovis	 High	 School	 Graduation	 Ceremony,	 Curry	 County	 Events	 Center,	

6:00	PM	
B.		May	23	 Regular	 Board	 of	 Education	 Meeting,	 Central	 Office	 Board	 Room,	 1009	

Main	Street,	5:30	PM	
C.		May	24	 Last	Day	of	School	
D.		May	29	 Memorial	Day	Holiday	
	

	
XIII.	 *ADJOURN		

Mr.	 Howalt	 made	 a	 motion	 to	 adjourn.	 	 Ms.	 Osburn	 seconded	 the	 motion.	 	 The	 motion	 carried	
unanimously.			
	
	

	 /s/	Justin	Howalt	 	 	 	 	 /s/		Paul	Cordova	 	 	 	
	
CLERK	 	 	 	 	 	 	 PRESIDENT	

	 	 	 	 	
DATE	MINUTES	TO	BE	APPROVED:	

May	23,	2017	


